
 

AV30-Anti-corruption Regulation - April 2024 1/21 

 

 

 

 

 

AV-30. ANTI-CORRUPTION REGULATION 

OF Eurizon Asset Management Hungary Ltd. 

 

 

 

 

 

April 2024 

 



 
 

AV30-Anti-corruption Regulation – April 2024 2/21  

CONTENTS 

1. INTRODUCTION ..................................................................................................................................... 3 

1.1 OBJECTIVES .................................................................................................. ERROR! BOOKMARK NOT DEFINED. 

2. REGULATORY FRAMEWORK............................................................................................................... 3 

2.1 EXTERNAL LAWS AND REGULATIONS .................................................................................................................... 3 
2.2 INTERNAL LAWS AND REGULATION ....................................................................................................................... 4 

3. GUIDING PRINCIPLES ........................................................................................................................... 5 

3.1 GENERAL PRINCIPLE OF "ZERO TOLERANCE" ........................................................................................................ 5 
3.2 AREAS AT GREATEST RISK ..................................................................................................................................... 6 

3.2.1 Gifts and entertainment expenses ................................................................................................. 7 
3.2.2 Donations and sponsorships .......................................................................................................... 8 
3.2.3 Dealings with third parties (suppliers and other persons or entities that collaborate with the 

Group and the Company) ............................................................................................................................ 9 
3.2.4 Purchase, management and disposal of equity and other assets ............................................... 11 
3.2.5 Personnel recruitment .................................................................................................................. 12 
3.2.6 Purchase, management and disposal of real estate .................................................................... 13 

4. ROLES AND RESPONSIBILITIES ....................................................................................................... 13 

4.1 BOARD OF DIRECTORS ........................................................................................................................................ 14 
4.2 FINANCIAL REPORTING OFFICER ......................................................................................................................... 14 
4.3 COMPLIANCE & AML OFFICER ........................................................................................................................... 14 
4.4 RISK MANAGEMENT FUNCTION .......................................................................................................................... 15 
4.5 LAWYER OF EAMH ............................................................................................................................................ 15 
4.6 SALES & MARKETING DEPARTMENT .................................................................................................................. 15 
4.7 HUMAN RESOURCES DEPARTMENT ..................................................................................................................... 16 
4.8 OPERATIONS DEPARTMENT ................................................................................................................................. 16 
4.9 PROPERTY, GENERAL SERVICES AND PURCHASING OFFICE OF CIB BANK LTD. ................................................. 16 
4.10 OTHER OPERATING FUNCTIONS ........................................................................................................................ 16 
4.11 INTERNAL AUDIT FUNCTION............................................................................................................................ 17 

5. MACRO PROCESSES FOR ANTI-CORRUPTION .............................................................................. 17 

5.1 RISK ASSESSMENT .............................................................................................................................................. 17 
5.2 ACTIVITY PLANNING ........................................................................................................................................... 17 
5.3 REGULATORY ALIGNMENT .................................................................................................................................. 18 
5.4 ADVISORY ........................................................................................................................................................... 18 
5.5 FOSTERING AN ANTI-BRIBERY CULTURE .............................................................................................................. 18 
5.6 ASSURANCE ........................................................................................................................................................ 18 
5.7 INFORMATION FLOWS TO CORPORATE BODIES .................................................................................................... 19 
5.8 MANAGING RELATIONS WITH THE AUTHORITIES ................................................................................................. 19 
5.9 SPECIFIC REQUIREMENTS - DUE DILIGENCE ........................................................................................................ 19 

6. REPORTS AND PROHIBITION OF RETAILATION ............................................................................. 20 

7. STEERING, COORDINATION AND CONTROL MODEL .................................................................... 21 

 



 
 

AV30-Anti-corruption Regulation – April 2024 3/21  

INTRODUCTION 

 

The Intesa Sanpaolo Group (hereinafter the “Group” is committed to fighting corruption in all its forms. 

Corruption means the offer or acceptance, directly or indirectly, of money or other benefits able to influence 

the receiver, with the aim of inducing or rewarding the performance or forbearance of a function or activity. It 

therefore includes both “active corruption” (offering) and “passive corruption” (acceptance) in dealings with 

public officials (“public corruption”) or between private persons (“private corruption”), aimed at inducing an act 

contrary to the person’s official duties (“direct corruption”) or encouraging the performance of an act in line with 

the person’s official duties (“indirect corruption”), whether “antecedent” or “subsequent” to the performance of 

the official duties. 

 

Taking into account the principles of the “Group Anti-Corruption Guidelines” published by the Parent Company 

Intesa Sanpaolo in March 2017, adopted by Eurizon Capital SGR in September, 2017, this Regulation – based 

on Eurizon Capital SGR’s Regulation - establishes the principles, identifies the sensitive areas and defines the 

roles, responsibilities and macro processes for the management of risk of corruption by the Company as part 

of its business activities. Moreover, with a view to cooperating actively in the fight against corruption and 

protecting its image with all key stakeholders, Eurizon Asset Management Hungary Ltd. (hereinafter the EAMH 

or the “Company”) monitors the operations it merely executes on the basis of customer orders through the 

Money Laundering and Terrorism Financing Risk Monitoring System in place to manage compliance with the 

requirements of Legislative Decree No. 231/2007 as amended. 

The Regulation must be complied with by Company representatives and all Company personnel. Compliance 

with the principles set forth in this document is also required by external stakeholders (suppliers, agents, 

consultants, professionals, business partners, self-employes, “quasi-employees”, etc.) who collaborate 

with the Company in its business execution (hereinafter “third parties”). 

The Regulation is reviewed annually. Any amendments are submitted for approval by the Board of 

Directors. 

 

1. REGULATORY FRAMEWORK 

1.1 External regulations 

The approach adopted by the Group to combating corruption is guided by the fundamental principles set out 

in anti-corruption conventions and by international best practices.  

In this framework the followind references are of particular importance: 

− Organization for Economic Cooperation and Development (OECD), “Convention on Combating Bribery of 

Foreign Public Officials in International Business Transactions”, 1997 and related “Recommendation of 

the Council for Further Combating Bribery of Foreign Public Officials in International Business 

Transactions” latest edition 2021;  

− United Nations “Convention Against Corruption”, adopted by resolution 58/4 of 31 October 2003; 

− Council of Europe, “Criminal Law Convention on Corruption” and “Civil Law Convention on Corruption”, 

1999; 

− Council of the European Union, “Council Framework Decision 2003/568/JHA of 22 July 2003 on combating 

corruption in the private sector”, 2003;  

− The Wolfsberg Group, “Wolfsberg-Anti Corruption Guidance”, 2013; 

− International Chamber of Commerce, “ICC Rules on Combating Corruption”, 2011;  
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− Transparency International, “Business Principles for Countering Bribery, a Multi-Stakeholder Initiative led 

by Transparency International”, 2013; 

− G20 Anti-Corruption Working Group, 'Anti-Corruption Action Plan', 2022-2024, 2021; 

− International Organisation for Standardisation (ISO), ISO 37001:2016 Anti-bribery management 

systems. 

The guidelines of international working groups and authorities dedicated in various capacities to the 

prevention of corruption are also taken into account, including: 

− Group of States against Corruption (GRECO) - Council of Europe; 

− Working Group on Bribery in International Business Transactions - OECD; 

− National Anticorruption Authority - Italy; 

− Department of Justice - USA; 

− Serious Fraud Office - United Kingdom; 

− Agence Française Anticorruption - France. 

 

The approach adopted additionally takes into consideration relevant national legislation, specifically: 

− Law No. 190 of 6 November 2012; 

− Articles 318 “Corruption in the Exercise of a Function”, 319 “Corruption to Obtain an Act against Official 

Duties”, 319-ter “Judicial Corruption”, 319-quater “Undue induction to give or promise benefits,” 322 

“Incitement to corruption,” and 346-bis “Influence peddling” of the Criminal Code; 

− Articles 2635 “Private-to-Private Corruption” and 2635-bis “Instigation to Private-to-Private Corruption” of 

the Civil Code. 

The approach adopted by the Company also considers the specific local legislation and in particular: 

- Act C of 2012 on the Criminal Code (hereinafter: Btk.) 

- Act LIII of 2017 on the prevention and combating of money laundering and terrorist financing 

(hereinafter Pmt.) 

- Act XVI of 2014 on collective investment schemes and their managers (hereinafter: Kbftv.) (Section 

174/B) 

- Act CLXV of 2013 on Complaints and Public Interest Disclosures 

 

1.2 Internal laws and regulation 

This document is part of the broader internal regulatory framework of the Group, including the following 

related regulations: 

− the Group Code of Ethics; 

− the Intesa Sanpaolo Group Internal Code of Conduct; 

− the Internal Code of Conduct and Regulations on the personal transactions of the Relevant Persons 

of Eurizon Capital SGR S.p.A.; 

− the Organisation, Management and Control Model of Eurizon Capital SGR S.p.A. pursuant to 

Legislative Decree no. 231/2001; 

− the Group Compliance Guidelines; 
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− the Guidelines of the Compliance & AML Function of Eurizon Capital SGR S.p.A. and its subsidiaries;  

− Regulation for the management of the compliance macro-processes of Eurizon Capital SGR S.p.A. 

and its Subsidiaries (Compliance Rulebook); 

− the Financial and Administrative Governance Guidelines adopted by Intesa Sanpaolo; 

− Regulation for the Administrative and Financial Governance of EURIZON CAPITAL SGR S.p.A.; 

− group Procurement Guidelines; 

− Regulation on purchasing of Eurizon Capital SGR S.p.A.; 

− Group Rules on Internal Systems for Reporting Violations (whistleblowing); 

− Anti-corruption Regulation of CIB Bank Ltd.; 

− AV-2 Operational Rules of EAMH; 

− AV-11 Remuneration Policy of EAMH; 

− AV-12 Compliance Rules of EAMH; 

− AV-13 Conflict of interest Policy of EAMH; 

− AV-13 Annex 1 Inducements Policy of EAMH; 

− AV-16 AML Regulation of EAMH; 

− AV-27 Whistleblowing Policy of EAMH. 

2. GUIDING PRINCIPLES 

2.1 General principle of "Zero Tolerance" 

EAMH conducts its business with a view to providing investment services to its customers and collective 

portfolio management to its investors in compliance with integrity, a value expressed through the principles of 

professionalism, diligence, honesty, fairness and accountability. In line with these principles - and in 

accordance with the values and restrictions set forth in the Code of Ethics, the Group Internal Code of Conduct, 

the Internal Code of Conduct and the Regulation on Personal Transactions of Relevant Persons of EAMH  

− shall not tolerate any kind of corruption, in any manner, way, or jurisdiction in which it may take place, 

including where such practices should be accepted, tolerated, or not punishable under laws in force in the 

countries where the Company operates; 

− shall not tolerate any kind of conduct involving the offer or acceptance of money or other benefits, directly 

or indirectly, with the aim of inducing or rewarding the performance or forbearance of a function or activity. 

Such conducts are not tolerated even by reference to payments of small amounts in order to 

accelerate, promote or ensure the execution of a routine activity or one otherwise provided within the 

scope of the duties of the recipient (known as Facilitation Payments). Benefits that may not be arranged 

include, but are not limited to, gifts and favours provided free of charge (excluding those covered by 

provisions for gifts, entertainment expenses, and donations), the undue recruitment of a person, the 

provision of credit under conditions not complying with the principles of sound and prudent management, 

and, in general, all transactions that entail the generation of a loss for the Group and the creation of a gain 

for the recipient (e.g., the unjustified cancellation of debit positions and/or the application of discounts or 

conditions not in line with market parameters). 

The Company Personnel who receive, or learn of, a request or offer of money or other benefits, formulated 

by anyone, aimed at the performance or forbearance of a function/activity, should report the situation 

immediately to his/her Manager; in turn the line manager notifies the report received to the Company’s Anti-

Corruption Officer and to the Internal Audit Function for an appropriate assessment of the case. In any case, 
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personnel may utilise the whistleblowing channels set out by the AV-27 "Regulation on the Internal 

Whistleblowing Systems". 

The Company Personnel found to be involved in an act of corruption or to have facilitated such conduct, or 

whose actions do not comply with the provisions of law and/or the Group Guidelines and/or this Regulation, 

will be subject to disciplinary measures, as provided for by the rules and contractual provisions governing their 

employment. The type and extent of the penalties will be set, in accordance with applicable law, considering 

the degree of carelessness, inexperience, negligence, culpability, or malice shown in the misconduct involved 

in the act/forbearance, and taking into account any recidivism and the work carried out by the person 

concerned and his/her functional position, together with any other particular circumstances characterising the 

act. 

Similarly for external entities, the Company will terminate all dealings of any kind with third parties that, in their 

dealings with the Group and Company breach anti- corruption laws and regulations, including the Group 

Guidelines on Anti-corruption and this Regulation, as provided for by specific contractual clauses, without 

prejudice to the right to seek compensation in the event that their misconduct gives rise to material damages 

to the Group and Company. 

Any breaches by members of the governance or control bodies Company are to be examined by the respective 

corporate body to assess the appropriate measures to be taken in relation to the circumstances, in accordance 

with laws and regulations in force. 

The system of penalties should apply irrespectively of whether criminal action is commenced, in progress, or 

brought to a close, as the principles and rules set forth in this Regulation have been laid down by the Company 

independently of whether misconduct constitutes a criminal offence. 

2.2 Areas at greatest risk 

The Company identifies, within the scope of its activities, 'Areas at greater risk' for which it deems 

necessary to include appropriate management and organisational measures, specifically aimed at 

preventing corruptive acts. The Areas at greatest risk are defined considering the principles contained in 

international conventions and best practices and are periodically updated, according to the approach in 

ISO 37001:2016 standard, also on the basis of the findings obtained during the annual corruption risk 

assessment. 

The following are considered as areas at greater risk: 

− gifts and entertainment expenses; 

− charity donations and sponsorships; 

− dealings with third parties (suppliers and other persons or entities that collaborate with the Group and 

Company); 

− purchase, management, and disposal of equity investments and other assets; 

− hiring of personnel; 

− acquisition, management, and sale of real estate assets. 

To ensure the implementation of the general principle of “zero tolerance” of corruption, for areas at greater 

risk, the Company must comply with the following general rules in the management of operational 

processes in the areas identified above: 
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− separation of duties by adequately allocating responsibilities and establishing appropriate 

authorisation levels in order to avoid functional overlaps or operating allocations that concentrate 

activities on a single person; 

− clear and formalised allocation of powers and responsibilities, expressly indicating the limits of those 

powers and consistent with the duties assigned and positions covered within the organisational 

structure; proper procedures are to be adopted for performing activities; 

− records, operations, and transactions are to be traceable through the use of adequate documentary 

or IT media; 

− decision-making processes linked to preset objective criteria (e.g., the existence of a supplier list, 

objective criteria for the assessment and selection of personnel, etc.); 

− control and supervisory activities on company transaction are in place and traceble. 

For anti-corruption activities to be effective, it is essential that administrative and accounting procedures and 

internal control procedures on cash flows are followed, in order to ensure that payments and transactions are 

accurately recorded and entered in the accounts and records of the company concerned. Accordingly, the 

Company has set out organisational and control rules and implemented the relevant Administrative and 

Financial Governance Guidelines and adopted the “Regulation for the Administrative and Financial 

Governance of Eurizon Capital SGR S.p.A.”, which are designed to guarantee a true and fair view of the 

financial position, performance, and cash flows from operations. 

Finally, for areas of particular risk for acts of bribery, as an additional prevention measure, the Group and the 

Company seek to rotate personnel in dealings with third parties. 

2.2.1 Gifts and entertainment expenses 

The Company does not tolerate the use of gifts and entertainment expenses to influence the independence of 

judgment of recipients or, in any way, to induce them to adopt favourable behaviours; therefore, it is forbidden: 

− distributing gifts, making promises or granting benefits of any nature that may be interpreted as going 

beyond normal commercial and/or institutional courtesy, i.e., as a means used to obtain favours in the 

exercise of any function and/or in the course of any activity related to the Group; 

− accepting, for oneself or others, gifts in excess of a moderate value or any other benefit that may go beyond 

normal commercial and/or institutional courtesy or be aimed at impairing independence of judgement and 

proper business conduct. 

Acts of business and/or institutional courtesy of modest value mean gifts or other benefits (such as, for 

example, invitations to sports events, shows, entertainment, complimentary tickets, etc.) given by or to the 

same person or entity with a total value of no more than €150 in the one calendar year. Any gifts or other 

benefits exceeding a value of €150 are admissible on an exceptional basis considering the profile of the donor 

and/or recipient and also the nature of the gift1, which must be within reasonable limits, in any case, upon 

prior authorisation by the Compliance&AML Officer in compliance with Annex 1 of AV-13 Inducements Policy. 

The set annual value limits for gifts and other benefits shall not apply to entertainment expenses concerning 

events and forms of welcome and hospitality (including lunches, refreshments and dinners) involving the 

participation of company officials and Group personnel provided that these are strictly related to business or 

institutional relations and are reasonable considering the commonly accepted practices. 

 
1 Reference is made, by way of example, to situations in which gifts are components of offers with a predominantly 

professional content, such as invitations to conferences and seminars. 
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Under no circumstances may gifts consist of sums of money or similar instruments (such as gift cards and 

vouchers). Gifts and other benefits provided by the Group to one and the same person or entity must be in 

line, as far as possible, with Company standards (branded gifts, gift catalogue). 

In any case, the following minimum standards must be observed: 

− gifts and entertainment expenses should be governed by specific internal rules governing roles, 

responsibilities, and spending powers; 

− gifts and entertainment expenses should be adequately documented (indicating their nature and purpose, 

the recipient, the type and value of the gift/expense, authorisation where required). Documentation is not 

required for gifts or other benefits received by Group officers and personnel from one and the same person 

or entity with a total value of no more than €150 in the one calendar year. 

2.2.2 Donations and sponsorships 

The Company does not give donations or provide sponsorship with the aim of obtaining favours. Accordingly, 

such activities are conducted in a transparent and accountable manner, with procedures adopted to prevent 

any potentially corruptive conduct. 

In any case, the following minimum standards must be observed: 

− donations and sponsorships must be governed by specific internal rules governing roles, 

responsibilities, and spending entitlements; 

− donations and sponsorships may only to be made to entities established in accordance with law and 

whose activities do not conflict with the ethical principles Company; for donations, such entities must 

be non-profit organisations; 

− any sponsorship initiatives may not be paired at the same time with donations; 

− donations may not be made to political parties, political movements, and their related organisations, 

to trade unions or welfare organisations, to clubs (such, for example, Lions Clubs International or 

Rotary International), associations or recreational groups, or to private, substitute and/or legally 

recognised schools, except for initiatives of particular social, cultural, or scientific value, which require 

approval by the Company’s Anti-Corruption Officer; 

− due diligence must be carried out on the beneficiary institution, aimed at: 

− analysing the type of entity and the purposes for which it was created; 

− checking the reliability and the reputation of the beneficiary, with focus placed on any criminal 

convictions and/or charges; 

− determining whether any statutory requirements exist in order to comply with applicable laws and 

regulations; 

− identifying any other corruption risks, such as possible conflict-of-interest situations, that may be 

associated with the beneficiary; 

− the beneficiary institution must formally undertake a commitment to respect the applicable anti-

corruption law and the principles set forth in this Regulation; 

− all donations and sponsorships must require the approval of persons duly authorised under the system 

of powers and delegations; 

− donations and sponsorship may only be made to a bank account held by the beneficiary. It is not 

permitted to make payments in cash, in a country other than the country where the beneficiary is 

based, or to a person or entity other than the beneficiary; 

− a full record must be kept of initiatives and all documentation relating to the process of managing 

donations and sponsorships (nature and purpose, checks conducted, approval process, payment 
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method) is to be archived, including in electronic or dematerialised format, in order to ensure that the 

relative motivations and responsibilities can be duly reconstructed. 

The standards also apply in the case of membership, made with the intent of donation, in foundations, 

associations and other non-profit organisations, involving the disbursement of funds or future 

commitments in this respect. Due diligence is performed prior to membership and periodically updated. 

Trade associations and bodies to which the Company for its own operational interests are excluded. 

 

2.2.3 Relationships with with third parties (suppliers and other persons or entities that 

collaborate with the Group and the Company) 

The Company should enter into dealings with suppliers, agents, consultants, professionals, business 

partners, self employes, “quasi-employees”, and other persons or entities that collaborate with the Group 

and Company in their business (including social initiatives) – on the basis of an assessment of their 

professionalism, competence, competitiveness, and integrity. Such dealings should be conducted with 

the maximum propriety, adopting procedures designed to prevent any potential corruptin conduct. 

In any case, the following principles must be observed: 

− before entering into dealings, adequate due diligence should be conducted, aimed at: 

− identifying, in the case of a company, the control chain, the beneficial owners, and the persons tasked 

with management and control duties, as well as the relative financial position/economic situation of the 

company; 

− checking the reliability and the reputation of the third party, with focus placed on any criminal convictions 

and/or charges; in the case of a company, legal persons, entities and associations, the beneficial owners 

and the persons tasked with administration, management and control duties; 

− checking that the specific competence and experience needed to perform the contract is possessed; 

− determining whether any statutory requirements exist in order to comply with applicable laws and 

regulations; 

− identifying any other corruption risks, such as possible conflict-of-interest situations, that may be 

associated with the third party; 

− the contract governing the dealings must contain a commitment by the third party to comply with applicable 

anti-corrupion laws and the principles set forth in this Regulation, and clauses entitling the Company to 

demand the early termination of the contract and compensation for any damages incurred in the event of 

non-compliance; 

− the contract governing the dealings must contain a commitment by the third party to report any solicitation 

for money or other benefits, by any person, that it should receive or learn of, aimed at the performance or 

forbearance of a function/activities relating to the performance of the contract, to the Company’s Anti-

Corruption Officer; 

− payments may only be made to a bank account held by the third party with which dealings are pursued, 

which should preferably be held with a Group Bank. Where an account is opened with the Group, the due 

diligence requirements of identifying the control chain, the beneficial owners, and the persons tasked with 

management and control functions and checking the reputation of the third party, as set out above, are 

considered to be waived; 

− it is not permitted to make payments in cash, in a country other than the country where the third party is 

based, or to a party other than the latter. 
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The above verifications can be fulfilled through a standard contractual provision where the party declares that 

neither the company nor the beneficial owners have criminal records or charges, with respect to the compliance 

with applicable legislation as above verifications can be fulfilled through a contractual provision where each 

party commits to comply with applicable regulation.  

 

It should be noted that Procurements are almost fully outsourced to CIB Bank Ltd. and are subject to rules 

defined by CIB Bank Ltd.. CIB Bank Ltd.’ rules regarding procurements are based on ISP standards. CIB Bank 

Ltd.’s Anti-corruption Regulation is publicly available here: 

https://net.cib.hu/system/fileserver?file=/Sajtoszoba/antikorrupcios_iranyelvek_180205.pdf&type=related).  

 

As regards the purchasing procedures for goods and services and professional engagements (e.g., legal, 

tax, technical, labour law, administration and organisational advisory services, broker agreements, agency 

agreements, arrangements with other various intermediaries, etc.) the following additional minimum standards 

must be observed: 

− procurement processes for goods, services, and professional services should be governed by specific 

internal rules governing roles, responsibilities, and spending powers; purchase requests, engagements, the 

execution of contracts, and the issue of purchase orders should require the approval of duly authorised 

persons under the system of powers and delegations; 

− suppliers of goods and services and professionals should be chosen from those selected on the basis of 

criteria identified by internal regulations, by a call for tenders or, in any case, through the acquisition of 

several offers. Internal regulations may set out the cases in which that process may be waived for specific 

needs and for justified reasons (for instance, for specific advisory engagements and legal services) without 

prejudice to due diligence obligations; 

− the outsourcing of activities under sub-contracting arrangements should be subject to contractual clauses 

requiring the prior consent of the entity executing the contract; 

− payments of invoices/fees should require the authorisation of persons charged with relative spending 

powers and should be supported by an attestation of the quality of the goods/service supplied in relation to 

the contractual terms and of the congruity of the consideration charged. In no case is it permitted to make 

payments if they are not adequately justified under the terms and conditions of contract; 

− the different phases of the processes must be carried out by different and clearly identifiable persons, and 

must be supported by a maker and checker mechanism; 

− full record must kept of activities (especially as concerns the grounds for choosing a supplier of goods 

and/or services or a professional and the pertinence and congruity of the expense) and all documentation 

relating to the procurement process for goods, services, and professional service must be archived, 

including in electronic or dematerialised format, in order to ensure that the motivations for decisions and 

the relative responsibilities can be reconstructed. 

The Anti-Corruption Officer of the Company, in the event of proven necessity and in the presence of 

situations characterised by limited risks of corruption, may authorise exceptions, adequately justified and 

recorded, to the provisions concerning contractual clauses, as well as due diligence with regard to specific 

suppliers.  

For areas at particular risk of acts of corruption, as an additional prevention measure, the Company seeks 

to rotate personnel in dealings with third parties. 

https://net.cib.hu/system/fileserver?file=/Sajtoszoba/antikorrupcios_iranyelvek_180205.pdf&type=related
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Finally, it should be noted that the Company’s outsourced service provider CIB Bank Ltd. and the Company 

complies with the provisions of the "Rules on purchases" issued by the Parent Company Intesa Sanpaolo. 

Regarding small amount purchases under EUR 500 made by EAMH without the involvement of CIB Bank Ltd. 

(e.g. coffee, water, milk…etc.) are not falling under the effect of the above restrictions. 

2.2.4 Purchase, management and disposal of equity and other assets 

It should be noted that EAMH only engages in securities transactions authorized by AV-2 Operating Rules of 

the Company. In the AV-2 regulation of the company the next rule is declared in connection with proprietary 

trading: The own assets of EAMH only can be invested  

- in the own funds of the Company,  

- in securities issued by the ISP Group’s companies,  

- in liquid time deposits of the Banks in the ISP Group’s companies and  

- in government securities issued by European Union’s and OECD’ member states 

- in derivatives for hedging objectives. 

Other purchase, management and disposal of investments and other assets are not performed by EAMH when 

issuing this Policy. For future issues the following rules of Eurizon Capital are kept in this Regulation and should 

be applied. 

The Company will not tolerate non-transparent behaviour, aimed at obtaining or granting preferential 

treatment, in relation to transactions for the acquisition, management, or disposal of equity investments (direct 

or indirect, qualified or non-qualified investments in other companies and other comparable forms of 

investment) or other assets (such as, for example, identified groups of non-performing loans, business units, 

goods, and legal transactions). The principle applies especially in the following areas: 

− feasibility studies of transactions and/or the identification of business opportunities; 

− management of pre-contractual dealings, preliminary activities for the making of contracts, and the 

execution of contracts; 

− management of tasks connected with the acquisition, management, and disposal of equity investments and 

other assets. 

In any case, the following minimum standards must be observed: 

− processes for the acquisition, management, and sale of investments and other assets should be covered 

by specific internal rules governing the roles, responsibilities, and spending powers;  

− adequate authorisation levels should be determined, involving the identification, within the system of 

powers and delegations, of the persons duly authorised to exercise approval and/or negotiating powers in 

the pre-contract and contract execution stages and in the management of contractual dealings; 

− adequate due diligence should be conducted on enterprises targeted by investment and on the 

counterparty, on the basis of the same criteria as those adopted for third parties; 

− the activities relating to the different phases of the process must be carried out by different and clearly 

identifiable persons, and must be supported by a maker and checker mechanism; 

− full record must be kept of activities and all documentation must be archived, including in electronic or 

dematerialised format, in order to ensure that the relative motivations and responsibilities can be 

reconstructed. 

 



 
 

 

 

 

AV30-Anti-corruption Regulation – April 2024 12/21  

The Anti-Corruption Officer, in the event of proven necessity and in the presence of situations 

characterised by limited risks of corruption, may authorise exceptions, adequately motivated and tracked, 

to the above provisions for transactions involving financial instruments on markets that are considered 

active and liquid. 

 

2.2.5 Hiring of Staff 

It should be noted that recruitment of personnel of EAMH is outsourced to CIB Bank Ltd.’s HR Department.  

The Company requires the adoption of recruitment methods that are equitable and fair and which exclude 

any form of favouritism. In this respect, the Company and the Company’s outsourced HR service provider 

CIB Bank Ltd. adopts transparent and documented methods and procedures designed to prevent any 

potential act of corruption. 

In any case, the following minimum standards must be observed: 

− the recruitment process should be governed by specific internal rules governing roles, responsibilities, and 

spending powers; 

− the recruitment process should be centralised under a dedicated unit, which is to assess the needs of 

requesting units on the basis of budget limits and internal development plans; 

− personnel should be recruited from a shortlist of potential candidates, except in the case of qualified 

specialist personnel, protected employee categories, and persons selected for management positions; 

recruitment should be supported by the collection, including in electronic or dematerialised format, of 

standard information of a uniform nature, enabling the profiling of each candidate; 

− the comparative assessment of candidates should be conducted on the basis of criteria focused on 

competence, professionalism, and experience for the role for which the Company is recruiting; before a 

recruitment is made, adequate due diligence should be conducted, aimed at: 

− checking the reliability and the reputation of the candidate, with focus placed on any criminal convictions 

and/or charges against the person; 

− identifying any other corruption risks, such as possible conflict-of-interest situations, that may be 

associated with the candidate; 

− adequate authorisation levels should be determined, involving the identification, within the system of 

powers and delegations, of the persons expressly authorised to approve recruitments, in relation to the 

importance of the position to be covered within the organisational framework; 

− the activities relating to the different phases of the processes must be carried out by different and 

clearly identifiable persons, and must be supported by a maker and checker mechanism; 

− monitoring of activities must be guaranteed as well as the archiving, including electronically or 

otherwise, of all the documentation relating to the obligations undertaken within the framework of the 

personnel selection and recruitment process (CV, application form, contract of employment, etc.), so 

as to allow the reconstruction of the reasons for the choices made and the related responsibility.  

 

AV-13 Conflict of Interest Policy of EAMH prescribes that before hiring an employee, personal conflict of 

interest declaration should be filled out by the future employee and based on the personal data given by 

him/her a compliance conflict of interest assessment is done. The assessment is based on publicly available 

company register and on register of agents of financial service providers kept updated by NBoH. Employees 

can be hired after this assessment and final approval of Compliance&AML Officer. A bank security assessment 
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is also done before hiring the future employee. This assessment is done by EAMH’s outsourced service 

provider CIB Bank Ltd.’s Bank Security Department. 

2.2.6 Purchase, management and disposal of real estate assets 

It should be noted that management and disposal of real estate is not performed by EAMH when issuing this 

Policy. If there was a real estate purchase, CIB Bank Ltd. would be involved as the procurement services are 

outsourced to CIB Bank Ltd.. For future issues the following rules of Eurizon Capital are kept in this Regulation 

and should be applied. 

The Company adopts transparent property management methods that mitigate the risk of preferential 

treatment. The principle applies especially in the following areas: 

− identification and selection of investment or divestment opportunities; 

− acquisition, management, and sale of properties; 

− the management of leases/loan-for-use agreements. 

In relation to such activities, the Group expressly rejects any conduct entailing the promise, granting, or 

acquisition of real estate assets on non-market terms and conditions or aimed at unduly promoting personal 

interests or the interests of the Group or which could constitute an act of corruption. 

In any case, the following minimum standards must be observed: 

- processes for the purchasing, management, and sale of real estate assets and the management 

of leases must be governed by specific internal rules governing roles, responsibilities, and 

spending powers; 

- adequate authorisation levels must be determined, involving the identification, within the system 

of powers and delegations, of the persons authorised to exercise approval and/or negotiating 

powers in the acquisition, management or disposal of real estate assets and in the management 

of leases; 

- adequate due diligence must be conducted on the counterparty, according to the criteria similar 

to those adopted for third parties; 

- checks should be carried out on the consistency of the purchase/sale price and on rental fees 

charged/paid in relation to the market value (save for cases where property is given over for use 

in social initiatives, as governed by specific internal regulations), using appraisals prepared by 

independent experts where the due diligence process finds there is a potential risk of corruption; 

- the different phases of the processes must be carried out by different and clearly identifiable 

persons, and must be supported by a maker and checker mechanism; 

- monitoring of activities must be guaranteed as well as the archiving of all documentation relating 

to the obligations undertaken within the framework of the processes of purchasing, management 

and sale of real estate as well as lease management, including telematic or electronic format, so 

as to allow the reconstruction of the related reasons and responsibilities. 

3. ROLES AND RESPONSIBILITIES 

The following sections set out the tasks of the Corporate Bodies and of the corporate units strictly connected 

to the purpose of this Regulation. For a complete description of the tasks and responsibilities, regarding 

Corporate Bodies please refer to the Articles of Association, the Regulations governing their operation and 

the “Regulation of the Integrated Internal Control System”, while for the company units, please refer to the 

individual “Organisational Codes”. 
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3.1 Corporate Bodies 

The Corporate Bodies of the Company are responsible, within their areas, for ensuring the adequate 

control of non-compliance risk which the Company is or could be exposed to. The duties and 

responsibilities assigned to the Corporate Bodies of the Company are set out in the relevant Regulation, 

and, with reference to the internal control system, in the “IICS - EC Regulation". In particular, the Board 

of Directors of the Company: 

- examines and approves, on the proposal of the Compliance & AML Officer, the Anti-corruption 

Regulation and implementats them through the Chief Executive Officer;  

- examine the information on the control of corruption risk provided by the Compliance & AML Officer 

within the framework of periodic reports . 

 

3.2 Financial Reporting Officer  

The correct and timely representation of the Company's economic and financial results, with reference to the 

risk of corruption, is one of the prerequisites for an effective fight against corruption. The Financial Reporting 

Officer has specific functional responsibilities aimed at ensuring a truthful and correct representation of the 

Company's equity, economic and financial situation. 

 

3.3 Compliance & AML Officer 

The Compliance & AML Officer, in his/her capacity as Anti-Money Laundering Manager and Delegated for the 

Reporting of Suspicious Transactions (hereinafter also the "Anti-Money Laundering Manager") prepares the 

Anti-corruption Regulation and submits it to the Board of Directors and ensures the monitoring of corruption 

risk. 

The Compliance&AML Officer periodically verifies in his/her semi-annual compliance report the actual 

application of this Regulation by the Company units and by third parties and is responsible for the 

implementation of the Code of Ethics. 

The Compliance & AML Officer performs the role of "Anti-Money Laundering Function", with the task of 

monitoring the corruption risk. To this end, the Function is independent from the operating units and has 

adequate resources, in terms of quality and quantity, including financial resources, for its own duties. 

The Anti-Money Laundering Manager (who is the Compliance & AML Officer in EAMH) is assigned the role of 

Anti-Corruption Manager of the Company, and as such he/she: 

- takes care, through the relevant units, of the authorization process, in the cases provided for in 

paragraph 5.9; 

- authorises, where applicable, any exceptions to the principles contained in this Regulation; 

- manages dealings with regulatory and supervisory authorities on anti-corruption matters, keeping the 

lawyer of the Company informed  

As regards oversight of corruption risk, the Compliance & AML Officer uses information gathered by the 

Sales, Portfolio management and Outsourcing&Operations Department, the CEO, the Risk manager of the 

Company when carrying out the following activities: 
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- monitors, with the support of the Lawyer of EAMH, the evolution of the national and international 

regulatory framework, assessing the impact on processes and internal procedures; with specific regard 

to the anticorruption regulatory framework of Hungary the Compliance & AML Officer prepares, and 

periodically updates, specific Country Files summarising the main local laws; 

- conducts the risk assessment on the anti-corruption effectiveness of internal processes and 

procedures, proposing, in collaboration with the competent company units, the organisational and 

procedural changes necessary or helpful to ensure adequate oversight of corruption risk; 

- provides advice and assistance to corporate bodies and units on anti- corruption matters, in the 

application of this Regulation and in the related implementation regulations; 

- defines the system of first and second level controls for the fight against corruption; 

- oversees quality assurance activities and carries out second-level testing on regulatory 

compliance aimed at assessing (i) the correct application of the process, or of its individual stages, 

and (ii) the consistency of the determinations made in the process 

- provides training on anti- corruption issues; 

- arranges for direct reporting to corporate bodies and to the Senior Management; 

- ensures compliance with the requirements of UNI ISO 37001:2016 'Anti Bribery Management 

System' for corruption risk management. 

 

3.4 Risk Management Function 

The Risk Manager of EAMH works with the Compliance & AML Officer in establishing the compliance risk 

assessment methods, facilitating synergies with its own Operational Risk Management instruments and 

methods. In particular, during its audits the Risk Manager assesses the adequacy and effectiveness of the 

safeguards put in place by EAMH to combat the risk of corruption and their effective application, as well as 

proposing possible mitigation actions to the Corporate Bodies. 

3.5 Lawyer of EAMH 

The Lawyer of the Company 

- supports the Compliance&AML Officer in identifying the applicable anticorruption rules and legislation; 

- advises and assists the Compliance&AML Officer as regards controversial legal aspects concerning 

the compliance of internal processes and procedures, contracts, forms or significant cases of 

inefficiencies that have been identified; 

- manages relations with the judicial authorities in the event of compliance incidents regarding 

corruption, keeping the Compliance&AML Officer informed; 

- monitors the evolution of regulations relevant to the Company, informing internal units. 

3.6 Sales & Marketing Department 

The Sales & Marketing Department ensures that the management of initiatives in support of the Company's 

image (relations with the community and with trade associations, public relations activities, etc.) are conducted 

in compliance with this Regulation and with the Group Anti-Corruption Guidelines. 

3.7 Investments Department 

The Investments Department, through the ESG & Strategic Activism unit reporting to it: 
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− coordinates the strategies on Sustainability and Socially Responsible Investments (SRI) and provides 

support to the General Management and the relevant functions in relation to the integration of 

environmental, social and governance (ESG) factors into the Company's Investment Process. 

− supports the Company in its activities and relations with clients for SRI matters; 

− liaises with the issuers of the instruments present in the managed assets to acquire information on 

environmental, social, and governance factors considered of interest. 

 

3.8 Human Resources Department 

The Human Resources function is outsourced to CIB Bank Ltd.. The Human Resources Department, through 

the offices that report to it: 

− ensures a process of selection, recruitment and management of personnel in line with the guiding principles 

underlying the approach to combating corruption of the Group and the Company, as defined by the Group 

Guidelines and this Regulation; 

− assesses and takes disciplinary action against employees for whom non-compliance with the principles set 

out by internal regulations on the fight against corruption is reported; 

3.9 Operations Department 

The Operations Department: 

- analyses and adopts, with the advice and collaboration of the Compliance & AML Function, 

organizational change and development processes, including those that result from risk assessment 

activities; 

- designs the company processes, in agreement with the Compliance & AML Function, and oversees 

the updating and publication of internal anti-corruption regulations. 

3.10 Property, General Services and Purchasing Office of CIB Bank Ltd. 

The Property, General Services and Purchasing is almost fully outsourced to CIB Bank Ltd.. 

CIB Bank Ltd.: 

- ensures that the Company's purchasing activities are conducted in compliance with this Regulation; 

- ensures that real estate management activities are conducted in compliance with the Group Anti-

Corruption Guidelines and with this Regulation. 

3.11 Other operating functions 

The operational, business and support functions of the Company are primarily responsible for the corruption 

risk management process: these units must identify, assess, monitor, mitigate and report the corruption risks 

arising from ordinary company operations in accordance with the risk management process set out in the 

“Integrated internal control system Regulation”. 

The Company's operational functions comply with company processes and procedures, verifying their 

application with adequate first level controls, aimed at ensuring the correct performance of operations, with a 

view to ensure full compliance with this Regulation. 
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The Company's operational functions also perform the following activities: 

- if faced with a potentially high corruption risk, they conduct enhanced due diligence activities in 

accordance with company processes and procedures; 

- they participate in training courses on anti-corruption matters, on the basis of predefined training plans. 

3.12 Internal Audit Function 

The Internal Audit Function, which is outsourced by Eurizon Slovakia on the basis of a specific Service 

Agreement, assesses the adequacy and effectiveness of the safeguards put in place to combat corruption 

and provides the results of its assessments to the Corporate Bodies in its periodic reports. Where a report is 

received of misconduct or of a well-founded suspicion of a breach of the principles set forth in this Regulation 

or of anti-corruption regulations, the Internal Audit Function should immediately notify the Company’s Anti-

Corruption Officer and prepare to take suitable action. 

 

4. MACRO PROCESSES FOR ANTI-CORRUPTION 

The processes for managing the risk of corruption are part of the macro-processes envisaged by the 

"Guidelines for the Compliance & AML Function of Eurizon Capital SGR S.p.A. and its subsidiaries" and 

by the "Regulation for the management of the Compliance macro-processes of Eurizon Capital SGR 

S.p.A. and its subsidiaries(Compliance Rulebook)", as set out below: 

− Risk assessment; 

− Activity planning;  

− Regulatory alignment;  

− Advisory; 

− Assurance; 

− Promote an anti-corruption culture  

− Specific requirements; 

− Reporting to Corporate Bodies;  

− Management of dealings with Authorities. 

 

4.1 Risk Assessment 

The identification and periodic assessment of corruption risk and related governace represents the first 

logical step of the risk management model. The Compliance & AML Officer should identify and assess 

compliance risks and controls on an annual basis for the Risk areas identified in this Regulation, in order to 

obtain an assessment of the overall exposure to corruption risk.  

 

4.2 Activity planning 

The identification and periodic assessment of corruption risks and vulnerabilities is preliminary to the planning 

of interventions by management; when the annual compliance reports are issued, these are submitted for 

approval by the Board of Directors. 
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The Compliance&AML Officer proceeds annually with the planning of management interventions. Planning is 

carried out taking into account the activities that are expected to be carried out, in terms of priorities, objectives, 

and timing. If any shortcomings are identified, reported by resources, suitable mitigations actions are defined 

according to risk-based logics, and notified to the competent Corporate Bodies. 

The periodic identification and assessment of corruption risks and related vulnerabilities is also 

preliminary to the annual re-assessment of the 'Areas at greater risk' for which appropriate management 

and organisational measures should be included. 

 

4.3 Regulatory alignment 

Regulatory alignment is ensured through the following activities: 

− on-going identification and interpretation of external regulations; 

− assessment of the impact of applicable regulations on company processes and procedures and the 

consequent proposition of organisational and procedural changes to ensure the adequate oversight of 

corruption risks. 

The assessment of the impact of anti-corruption is supervised by the Compliance & AML Function with the 

collaboration of the Human Resources Department and the Organisation & Project Office unit of parent 

Company and, for legal aspects, with the support of Lawyer of the Company. With specific reference to the 

legislative framework for the fight against corruption in each country in which the Company operates, the 

Compliance & AML Function will prepare, and periodically update, specific Country Files summarising the main 

local laws. 

4.4 Advisory activities 

The risk of corruption is monitored, from a preventive point of view, also through the provision of advice and 

assistance, by the Compliance & AML Function, to the Company's Corporate Bodies and units, aimed at 

ensuring the correct application of this Regulation. 

4.5 Promote an anti-corruption culture 

The fostering of a company culture based on the principles of honesty, fairness, and respect for the spirit and 

letter of this Regulation is part and parcel of the management of corruption risk. Accordingly, the Compliance 

& AML Officer should target specific training initiatives at corporate officers and personnel that are most 

exposed to corruption risk. The initiatives organised should be mandatory and fully recorded, and aim, in 

particular, for each recipient, at developing the following abilities: 

− to understand the key aspects of regulatory provisions for the fight against corruption; 

− to apply this Regulation, acting in accordance with the provisions set forth herein. 

4.6 Assurance 

Compliance with anti- corruption regulations should be subject to first and second level controls aimed at 

constantly verifying the conformity, efficiency, and effectiveness of the processes and procedures adopted. 

The Company should assure that those activities are performed in accordance with adequate professional 

standards, and, in particular, that: 

− the people assigned control tasks have adequate experience and professional expertise; 
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− the governance and control functions involved are adequately staffed and equipped for the volumes and 

complexity of the activities subject to audit; 

− control activities are planned, regularly targeted at areas of greatest risk of corruption, as identified through 

risk assessment activities, performed with maximum care and diligence, and adequately documented to 

ensure that audit findings and recommendations are duly supported; 

− the outcomes of control activities are reported; 

− the managers of entities subject to controls are informed on a timely basis of any issues to be addressed. 

The Compliance & AML Officer: 

− periodically monitors operations in the risk areas identified in the risk assessment, carrying out quality 

assurance activities and second-level controls and, where appropriate, process verifications; 

− defines and monitors the corrective action needed to mitigate compliance risks identified through 

control activities. 

4.7 Information flows to Corporate Bodies 

The reporting to Corporate Bodies on anti-corruption matters is part and parcel to the reports prepared by the 

Head of the Compliance & AML Officer which include, on an annual basis, the identification and assessment 

of the compliance risks and the planning of management actions and, on a half-yearly basis, the description 

of the activities carried out, the critical issues detected and the remedies identified.  

4.8 Managing relations with the Authorities 

Relations with regulatory and supervisory authorities with respect to anti-corruption issues are managed by 

the Compliance & AML Officer, keeping the CEO, the Internal Audit Function and the Lawyer of the Company 

informed. 

4.9 Specific requirements  

4.9.1. Due Diligence 

The “Areas at greater risk” require the performance of due diligence, both initial and periodic, by the 

corporate entity that has the relationship with the third party. 

Due diligence is commensurate with the counterparty risk and aims, inter alia, to identify in advance 

situations that represent indicators of a potentially high risk of corruption, as well as possible mitigating 

factors for such risk.  

As part of the due diligence process, the characteristics of the proposed transaction as well as of the 

counterparties are examined, meaning, in addition to the party with whom the agreement will be entered 

into or the relationship maintained, the group of different parties with prevailing interests, activities and 

reputation and reliability profile. These include in any case, for legal persons, the beneficial owners, the 

person performing management and coordination activities and the senior persons responsible for the 

management of the counterparty in the strict sense as well as that of its parent company. 

Possible indicators of a potentially high corruption risk (so-called 'red flags') are: 
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- the counterparty operates in a high-corruption risk country different from the Company's country of 

establishment. To this end, a score lower than the average of the "Corruption Perceptions Index" 

prepared annually by Transparency International is considered as high risk (EAMH considers the 

country as “high risk” country from 0 to 29 points); 

- the counterparty: i) is a Public Official or Public Service Officer or a 2Politically Exposed Person3; ii) 

was introduced by any of the above individuals; iii) has close relations with any of the above individuals 

with decision-making power over the Group’s activities; 

- the counterparty has anomalous corporate characteristics (complex or non-transparent corporate 

structure, absence of operating structures in the country in which the Company operates); 

- the counterparty’s conduct is suspicious (objections to the inclusion of contractual anti-corruption 

clauses, request for anomalous contractual terms, request for non-standard commissions, request for 

payments to parties other than the counterparty or in countries where the counterparty does not have 

its own operations); 

- intermediaries are involved, which is anomalous with respect to ordinary market practices, with 

the aim of soliciting, promoting, and finalising the transaction; 

- the counterparty was involved in criminal proceedings in the past. (As there is no publicly available 

register for this purpose, this risk only can be assessed based on publicly available information on the 

internet.) 

The Compliance&AML Officer asks for the ownership structure of third parties to identify the beneficial owner.  

The methods of carrying out the enhanced due diligence activities are described in AV-16 AML Regulation of 

EAMH and Internal AML Risk Assessment of EAMH the corporate processes in which the Areas at risk are 

identified. 

The establishment of relationships that require the approval of the Corporate Bodies, and those that exceed 

certain specifically defined risk thresholds, are authorized in advance by the Compliance&AML Officer. 

4.9.1 Certification 

In accordance with ISO 37001:2016, the Parent Company Intesa Sanpaolo acquires declarations on an 

annual basis confirming compliance with its corruption prevention policy and with the Group Anti-

Corruption Guidelines from its Board members and Group top management. 

 

5. REPORTS AND PROHIBITION ON RETALIATION 

The Company values the role played by company representatives and its staff in protecting the integrity of the 

company and in promptly reporting any violation or risk of violation of internal regulations and anti-corruption 

principles and provisions. In this regard, there are communication channels through which to report any 

unlawful conduct or for which there is a well-founded suspicion of violation of the principles and rules contained 

in this Regulation. 

The internal whistleblowing systems, the person in charge of said systems, the processes of analysis of the 

reports, the units involved and the methods of reporting to the Corporate Bodies are governed by specific 

 
2As defined by the Organization, Management and Control Model adopted pursuant to Legislative Decree 231/2001.  

3As identified in the Regulation on anti-money laundering and combating of terrorist financing. 
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company rules (AV-27 Regulation on Whistleblowing) which ensure the privacy of the reporting party and 

exclude the risk of retaliatory, unfair or discriminatory behaviour. 

6. STEERING, COORDINATION AND CONTROL MODEL 

EAMH, as a Group Company for which a coordination and control model applies, is required to implement the 

Anti-corruption Guidelines issued by the Parent Company, adapting them, to its own corporate context, and 

submitting to its Board of Directors for approval. The Anti-Money Laundering Manager of the Company also 

acts as Anti-Corruption Manager. 

 

 


